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North American Industry

       Classification System (NAICS)

       Supersector Names and Composition

 Natural resources and mining supersector

Sector 11 Agriculture, forestry, fishing and hunting sector

Sector 21 Mining sector

 Construction supersector

Sector 23 Construction sector

 Manufacturing supersector

Sector 31-33 Manufacturing sector

 Trade, transportation, and utilities supersector

Sector 42 Wholesale trade sector

Sector 44-45 Retail trade sector

Sector 48-49 Transportation and warehousing sector

Sector 22 Utilities sector

 Information supersector

Sector 51 Information sector

 Financial activities supersector

Sector 52 Finance and insurance sector

Sector 53 Real estate and rental and leasing sector

Professional and business services supersector

Sector 54 Professional, scientific, and technical services sector

Sector 55 Management of companies and enterprises sector

Sector 56 Admin & support & waste mgmt & remediation services

Education and health services supersector

Sector 61 Education services sector

Sector 62 Health care and social assistance sector

 Leisure and hospitality supersector

Sector 71 Arts, entertainment, and recreation sector

Sector 72 Accommodation and food services sector

Other services supersector

Sector 81 Other services, except public administration sector

 Unclassified

Sector 99 Unclassified sector
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Medical insurance offered

Firms That Offered Medical Insurance

The survey showed a difference in the
percentage of firms who offered medical
insurance depending on the type of indus-
try. Firms in the Information supersector
were most likely to offer medical insurance
to full-time employees and firms in the
Construction supersector were least likely
to offer medical insurance to full-time
employees. In addition, firms were approxi-
mately three to nine times more likely to
offer medical insurance to full-time than
part-time employees.

More than eight of ten firms in the Infor-
mation supersector offered full-time
employees medical insurance, whereas
fewer than six of ten firms in the Con-
struction supersector offered full-time
employees medical insurance. Also the
Manufacturing and the Education and

health services supersectors were each on
the high end of the scale. In these two
supersectors more than three-quarters of
the firms offered full-time employees
medical insurance.

In general, firms were not as likely to offer
medical insurance to part-time employees
as they were to offer it to full-time em-
ployees. Firms in the Natural resources
and mining supersector were three times
more likely to offer part-time employees
medical insurance than were firms in the
Leisure and hospitality supersector.
in the Construction supersector. Close to
firms in the Information supersector
included the Preferred Provider (PPO)
plan as opposed to only one out of five of
the firms in the Construction supersector.
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Type of Medical Insurance Offered to Full -Time Employees
(Firms could offer multiple health plans)
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Reasons why firms didn't offer
medical insurance
The survey showed that, no matter the
industry, the main reason why firms didn’t
offer medical insurance was cost.

Of the respondents that answered this
question, more than 60 percent chose cost
as the main reason for not offering medi-
cal insurance for both full-time and part-
time employees. Of the respondents who
answered the question for full-time
employment, just over a quarter chose
employees covered by other plan. For
part-time employment one fifth of the
respondents chose employees covered by
other plan.

Types of medical insurance offered
In general, the survey showed that the
HMO was the plan most likely to be
offered and that Point of Service (POS) was
the plan least likely to be offered among
the different supersectors. Multiple types of
medical insurance plans were most likely
offered by firms in the Information
supersector and least likely by firms in the
Construction supersector.

Except for the Information supersector,
HMO was the most frequently offered
plan. More than 70 percent of the firms in
the Natural resources and mining, Con-
struction, and Leisure and hospitality
supersectors that offered medical insur-
ance to full-time employees included the
HMO plan. The Preferred Provider (PPO)
plan was included most frequently by
firms in the Information supersector and
least frequently by firms in the Construc-
tion Supersector. Close to half of the
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Enrollment by Plan, Full-Time Employees Out of Total Firms
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single 51.9% 44.6% 68.3% 57.5% 66.4% 59.5% 54.6% 62.8% 50.4%

dependent 42.3% 32.6% 58.7% 46.3% 49.6% 40.2% 37.6% 43.3% 33.8%

family 41.3% 38.9% 62.0% 46.7% 56.3% 40.8% 38.6% 43.0% 34.2%
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Note: The share of firms with employees enrolled
are taken out of total firms with full-time or part-
time employment, respectively and not only out of
the firms that said they offered a particular
benefit. This gives a better picture for comparison
of the different medical coverage plans offered to
firms in different industries.

firms in the Information supersector
included the Preferred Provider (PPO)
plan as opposed to only one out of five of
the firms in the Construction supersector.
On average, the Point of Service (POS)
plan was only offered by one out of ten of
the firms that offered medical insurance.

A quarter of the firms in the Information
supersector that offered medical insurance
offered multiple types of medical plans to
full-time employees. On the other end of
the scale, very few firms in the Construc-
tion supersector offered full-time employ-
ees multiple types of medical insurance
plans.

On average, close to three of every five
firms that offered medical insurance to
part-time employees included HMO in the
health care package, opposed to one in
four that included Preferred Provider
(PPO) and one in eight that included the
Point of Service (POS) plan. These results

were based on the twenty percent of the
firms that offered medical insurance to
part-time employees.

Enrollment in medical insurance
Across all supersectors, there were more
firms with employees enrolled in a single
coverage plan than in an employee and
dependent or family coverage plan. With
the exception of the Natural resources and
mining and the Education and health ser-
vices supersectors, the employee and
dependent coverage plan was the least
popular plan for firms to have employees
enrolled in. Among any of the other
supersectors, Manufacturing had the highest
percentage of firms with employees en-
rolled in each of the medical insurance
coverage plans.
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There was about a 20 percentage point
difference in the firms’ enrollment rates
between a single coverage plan and family
coverage plan in both the Education and
health services supersector and the Finan-
cial activities supersector. In the Informa-
tion, the Professional and business ser-
vices, and the Leisure and hospitality
supersectors the difference in firms’
enrollment rates for single and employee
and dependent coverage was 17 percentage
points, whereas the difference in the
remaining four supersectors was around
10 percentage points.

Except for the Construction, Manufactur-
ing, and Information supersectors, the
remaining supersectors had almost an
equal share of firms with employees
enrolled in the employee and dependent
plan and in the family coverage plan.

Very few firms among the supersectors
had any part-time employees enrolled, no
matter the type of medical insurance
coverage. Only the Education and health
services and the Professional and business
services supersectors had close to ten
percent of total responding firms with
part-time employees enrolled in a single
coverage plan.

Medical insurance premiums
In general, eight of ten firms with full-time
employees enrolled in a single coverage
plan paid at least half of the insurance
premium. Firms with employees enrolled in
the employee and dependent or family
coverage plans were likely to pay a smaller
share of the insurance premium than firms
with employees enrolled in the single
coverage plan were.

Thirty to fifty percent of the firms with
full-time employees enrolled in the single
coverage plan paid the entire insurance
premium. In comparison to the percent of
premiums paid by firms for employees
enrolled in employee and dependent or
family coverage medical insurance, more
firms paid the entire premium cost for
single coverage. Firms were also more
likely to pay over half of the single cover-
age premium than of the employee and
dependent or family coverage premium.

In the Education and health services
supersector nearly half of the firms with
full-time employees enrolled in the single
coverage plan paid 100 percent of the
insurance premium. But in this same
supersector less than a quarter of the firms
with employees enrolled in the employee
and dependent coverage plan paid 100
percent of the insurance premium. This
could explain the big difference in the
share of firms with employees enrolled in
a single coverage plan versus the share of
firms with employees enrolled in either of
the other types of coverage.
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